CHIRAG’s Motto

“Go to the people,
Live among them,
Learn from them,
Love them.
Start with what they know.
Build on what they have.
But of the best leaders,
When their task is accomplished,
Their work is done,
The people all remark,
“We have done it ourselves’.

*Old Chinese poem

The Year in Retrospect
At CHIRAG, we understand that as an NGO, we need to reach out to the community and
increase resources to continue being a pillar of support for the society. For this reason, the focus
of the year was to raise support, to organize our priorities and to keep the operation on track.
Using, the online approach, participation in fund-raising events and seminar/meetings, we
expanded the message about CHIRAG initiatives to new horizons. The supportive funding/
donation came a long way in supporting the existing programs and initiating the new ones.
As we all are aware that in the Himalayan region, mountain springs are key source of water for
the local community for drinking, irrigation and for other human and livestock need. Therefore,
we strengthened our activities under the Springshed based approach. The efforts were
replicated in newer sites in Uttarakhand and also replicated in newer state in Himachal Pradesh
and Sikkim. The State level advocacy workshop brought in together the concerned entities. “The
Spring Atlas of Uttarakhand” was released and served as a tool for knowledge dissemination.
awareness and skill transfer on spring inventory, hydrogeology, water contamination, aided in
the process of participatory spring revival in many locations throughout the state. The support of
active NGOs in the sector and Government bodies was crucial in replicating and multiplication
of the springshed approach for spring rejuvenation in the Himalayan states. The efforts have not
gone unnoticed as NITI Aayog recognized CHIRAG as a pioneer in Participatory Springshed
Management for Himalaya.
Apart from reviving springs through technological and engineering methods emphasis was also
given on vegetative methods where native fuel and fodder species were taken up for large
scale plantation and direct seeding. The Van panchayats took an active role in not only
plantation activities but also ensuring their survival by saving them through social fencing from
grazing and fire. It is worth mentioning that despite large scale forest fires in the state of
Uttarakhand, all the area brought under plantation in collaboration with the Van panchayat
were protected by the communities and not allowed to burn.
With, the CHIRAG’s education program extended to the remotest part of the state in Pindar
Valley, the access to girls education and empowerment of female para-teacher have also
increased manifold. The Chirag School kept setting up high standards of teaching and learning
and was recognized by Better India Magazine as one of the top ten alternative schools in the
country. Realising the paucity of teachers in government school innovative solutions were
explored. Taking advantage of digital technology, this led to starting of smart classes by
connecting passionate individuals as volunteer teachers from across the world with the
Government schools, where real-time teaching is carried out through online medium.
Besides, the objective to provide quality education to the elementary level, the importance of
educating children with special needs was facilitated in the government primary schools and
CHIRAG School. We sensed that to achieve the aim of universalisation of elementary education
and opportunity for all, there is a need to foster the component of training and awareness to the
teachers and para-teachers, school administrators about inclusion and working with children
with special needs. The better health facility continued to be provided to the community with
focus on female patients primarily through antenatal check-up and alternative therapies at
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CHIRAG Rural Health Centre and camps. The oral health has also improved with the dedicated
services of a full time dental service.
Bringing communities together and empowering them with information and skills and linkage
with the market has helped the self help groups to come together and form cooperatives and
federations. This has not only supported their livelihood but also enabled them to manage their
earnings.
While so much was happening with the projects, the need for computerized data management
plan was an important operating concern, especially with a large team. The teams spend most
of their time sorting through file cabinets and tracking down through reports for records. Well,
thought data management strategies were adapted to the changing needs of the project,
conditions, and participants. Initially, the team felt the complexity of the system, but eventually
realized its importance to increase the impact and visibility of their work. It was a good
investment which paid off when the time came to produce our analysis and results and comply
with the funder’s mandate.
At the heart of success is our strong team and donors with shared goals. I have no doubt that
next year will be as exciting and novel with innovative ideas and refined approach.

September 2019
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Badrish Singh Mehra
Executive Director

CENTRAL HIMALAYAN RURAL ACTION GROUP (CHIRAG)

INTRODUCTION
Central Himalayan Rural Action group (CHIRAG) is a not for profit
organization that provides a range of development services to the
deprived sections of society in rural Uttarakhand. CHIRAG has
been working with rural communities of Uttarakahnd for more

VISION
“To
To be a catalyst for the creation of a society rooted firmly
in the principles of dignity, justice and solidarity.”

than 32 years now. From helping Van Panchayats manage their
natural resources to assisting farmers diversify their income
sources the organisation has had a lot of experience in organizing
villagers into groups and conducting trainings for capacity
building and enhancing productivity.
MISSION

CHIRAG presently
ly operates in 225 villages, in 10 blocks of 3
districts (Nainital, Almora and Bageshwar
Bageshwar) of the Kumaun
Himalayas working with an integrated developmen
development approach.
The programs on Forestry and Natural Resource Management
includes projects on community forestry, soil and water
HIGHLIGHTS OF THE YEAR 2018-2019
2019
conservation, water supply and sanitation and a spring recharge
project. The Education programme includes impriving learning
outcomes through Bal-Shishakshs,
Shishakshs, Girls Schola
Scholarship, digital realtime classes. The Health programme support the local community
through preventive and curative intervention. The organization
also works to support innovative and sustainable income
generation
resources through
3 | P a g eactivities using local expertise and resour
its Livelihoods programme.

“To improve the quality of life of rural people – especially
the poor and women– in the Central Himalaya. We attempt
this through interventions in health, education, livelihood
and natural resource management, an by providing access
to

diversified

livelihood

options.

We

promote

the

sustainable ownership and management of
o common
resources by the community’’.
community’’

HIGHLIGHTS OF THE YEAR 2018-19
EDUCATION
- Worked with 122 Government Schools
- Worked with 87 Primary Schools; 9 Junior & High School and 4
Intermediate collage. Covering 4331 students.
- 121 Auxilliry teachers/Subject teachers placed in various schools
along with 37 teachers teaching online
- Better India Magazine ranked Chirag School among 10 best schools
in India
- 80 Girl student from financially weaker section were provided with
a scholarship from Grade 9th till 12th

NATURAL RESOURCE MANAGEMENT
- Spring recharged - 95
- Treatment plan prepared - 114
- External Training on springshed management - 5
- 65,000 plantation in 30 Van Panchyats
- Extended spring recharge work in Himachal Pradesh and Sikkim
- First Spring Atlas of Uttarakhand released
- Spring Process Manual developed
- Geology Manual compiled for identification of rocks

LIVELIHOODS
- Active 137 Self Help Groups with total saving of 63.40 lacs
- Farmer producer company made independent - Mukteshwar Kisan
Producer Company
- Functional 4 community -based livestock enterprises with 676 local
community members from 85 SHGs.
- Operational 4 Women-led Community Facility Center (CFCs)
- Improve the yield of different crops by providing better quality
inputs and improved agriculture practices
- Animal husbandry support to over 200 villages

HEALTH
- Catering to the health need of over 40,000 population
- Providing Ayurvedic, Allophathy and Dental, and rehabilation
through Occupational therapy services.
- Conducting health camps with partners
- Over 5,350 out patient treated for various ailments ranging from
orthopaedic, gyaenecological to dental.
- 3 volunteer doctor also provided long term services.
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WHERE WE WORK

Pinder

This year, we have a direct presence
in 225 villages in four blocks of Nainital
and Almora District and two blocks in
Bageshwar district. The villages we
are engaged directly in consist of
over 20,000
00 households and a
population of just over 95 thousand
people. With the support of The Hans
H
Foundation, CHIRAG expended
our
Education outreach work in Kapkot
block off Bageshwar district in 12
Gram Panchyats of 25 hamlets. We
identified 30 need-based
based schools in
Kapkote block, of Bageshwar district,
on
n which 22 are Primary Schools, 4
Junior
High
Schools
and
4
Intermediate colleges. The total
student strengths in 30 schools
scho
is 2,925.

The table and the map below give an overview of our area of operation:
Area office

District

Block

Reetha

Nainital

Ramgarh

15

Kasiyalekh

Nainital

Ramgarh, Dhari

25

Mauna

Nainital

Ramgarh

12

Pinro

Nainital

Bhimtal

12

Takula

Almora

Takula

14

Jaiti

Almora

Lamgarha

14

Doba

Almora

Hawalbagh

16

Dhokane

Nainital,Almora

Ramgarh, Betalghat,
Hawalbagh

38

Simalkha

Nainital,Almora

Betalghat, Tarikhet

20

Kathpuryachina

Bageshwar

Bageshwar

43

Pinder Valley

Bageshwar

Kapkot

25

Total

District
District- 3

Block -10

225

-11
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Villages

ABOUT PROJECTS AND PROGRAMMES
A) EDUCATION
In today’s modern world, it is required for all to have a good education to adapt to the
uncertainties in life. Hence, each and every parent aspires to see their kids receive a quality
education. At CHIRAG, we believe that eve
every student irrespective of his/her
her social economic
background and aptitude posses a unique talent ready to be enthused by a great education.
The Annual Report of 2018-2019
2019 shares some examples that demonstrate CHIRAG’s commitment
to inspire the learner to love learning and to make learning relevant.
The achievement
chievement of students at Chirag School and the enduring support of the parents is a
positive proof that an alternative system is one of the
effective ways to prepare them for better tomorrow. The
other evidence came in from Better India Magazine who
ranked Chirag School among 10 best alternative
alternati
schools
in India. There is no single
le recipe that is used at Chirag
School for effective teaching. However, there are some
practices that embody inquiry spirit, group work, respect
for one’s culture, development of self-confidence and
open environment to fulfil their potentials.
With our experience at Chirag School we have realized the potential draw back with special
need children, as they remain clueless of what is been done in the classroom. At the same time,
we realised that full inclusion might not p
provide
rovide best experience for children with special needs
and other children in the class. Hence, three mainstreamed children with learning and attention
deficits spend some time in the resource room to receive individualised attention for specific
challenges.. It helped to improve their academic achievement, self
self-esteem
esteem and social skills. This
exposure encouraged the children to help one another and develop empathy for other human
beings. With that, sensitization program
programs on inclusive education were organised for parateachers in other schools.
This year, 65 Government Primary Schools in Bageshwar, Nainital and Almora District continued
to participate in CHIRAG’s promoted para teacher (Bal
(Balshikshak) model to improve the child’s learning
experience. Driven by the robust demand, 22 Government
Primary
ry Schools, 4 Junior Colleges and 4 Secondary/
Intermediate Schools in Pindar Valley turned to CHIRAG for
implementing
its
education
model.
CHIRAG
complemented its Balshikshak model with addition of
guest teachers (Sandarv Shishak) catering for the
education
on need of senior classes. CHIRAG mobilized the
community participation through Balshikshaks and School
Management Committee (SMCs) to strengthen primary education. It also served as a career
option in addition to the engagement for 121 Balshikshaks in edu
education sector.

6|Page

The key elementt of the activities at Chirag School and para teacher model focuses on good
library, science lab, sports, computer skill training, use of effective teaching and learning
material, capacity building programs for teachers and str
strengthening
engthening of School Management
Committee/Parent Teacher Association. The resources available in the school library have
helped the teacher and staff to adapt to National Curriculum Framework amended in April
2018. An appropriate and organised collection o
off teaching and learning material in the library
provided students and teachers to meet the pedagogic goals and imbibe learning culture.
Apart from the regular school curriculum, additional course
in form computer training program is conducted. The
resources
es in form of a computer lab and subject expert are
provided to develop student’s interest and hone their skills in
those areas. Alongside, the inclusion of basic science at
primary level is an important component of the curriculum.
Nature walks and gardening
ing activities are organised to
appreciate and enjoy the wonders of nature. To provide
training in observation skills, reasoning, ascertain facts and
laws, around 20 science experiments based on the concept
of air, water and electricity were conducted at C
Chirag School. The children made remarkable
demonstration on making light using everyday material like soap case, tomato and potato.
It taught the kids the basic of making electricity and how the wires allow the electricity to move
from one place to another. They learned to make a powered car with used plastic bottle, how
to recycle soapboxes to light a torch. The adventure sport, outings, drama and culture events
provided a platform for all – including children with special needs to be accepted by the
th
children of their age. It made them feel valued and wanted and develop their social skills.
The constant learning experiences are provided to Chirag School Teacher and Para Teacher to
broaden their outlook on teaching and learning. The combination of ap
approach
proach – school-based
learning, excursion and hands--on
on training is used. BalShikshak spent time at Chirag School,
Gadgoan, Rishi Valley, Urmul and Digantar to experience various teaching strategies. Three
teachers at CHIRAG School upgraded their qualifica
qualification
tion by taking D.Eld exam. While, 5 teachers
undertook bridge course as prescribed by the education department. Workshops on SMC
organisation, Child Rights, Right to Education, story
story- telling, making of TLM, English-Maths
English
–EVS
Modules and library managemen
management were organised.
The Chirag School staff attended workshop organised by District Education Department to learn
how to collate information on student database. Two Chirag school teachers visited Tata
Institute of Social Science, Hyderabad Bangalore to dee
deepen
pen their understanding of early writing
skills at pre-primary
primary level. CHIRAG, also welcomed visiting volunteers and Fellows from SBI, Azim
Premji and other agencies to provide short term experience in school education program and
vice-versa. We believe, together
ogether with the continuous support of national, international funding
agencies and individuals; we can provide exceptionally learning options for the children across
the remotest places in Uttarakhand and other states.
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CHIRAG Girls scholarship program is
i to
support girls from class 9 to 12 from
disadvantaged
socio-economic
socio
backgrounds with the requisite support to
complete their schooling. The program
covered the cost of their stationery,
textbooks, uniforms and school fees and
also monitors their health through periodic
medical check-up.
up. The girl students are
provided with mentors with whom they
can interact and find solutions to their academic, social and health needs. Special coaching
classes are organized for subjects where the students feel the need. Apart from these regular
coaching classes dedicated sessions are taken in batches at the CHIRAG campus. In order to
address the livelihood need of the girl scholars beyond calls 12, efforts were made to place
them in vocational training centers on schola
scholarship
rship from which they can learn and develop
various skills like office management, fashion designing, beautician, computer courses, etc. 20
girls passed out from vocational center last year and all but one have got employed. One girl
opted to prepare for competitive
ompetitive examination. The program has not only allowed the girl
students to continue their studies but also provide employment and bring about a change in the
mindset of their parents and improve the quality of life.
Figure A.1 Class wise girl scholarr distribution:

Class wise Girls Distribution
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Education Program Highlights for this year:






80 girl students received the scholarship.
New admission: 22 girl students in class 9 th and 10th.
12 girl students appeared for the HSC examination (12 th Grade). Among them, 7 passed
with first division and 4 passed with second division.
29 girls appeared for SSC examination (10 th Grade). Out of which, 27 passed with first
division and 2 passed with second division.
Out of 22 girl students who cleared HSC examination in 2017
2017--18, 10 students
joined Himjyoti Vocational Institute, Dehradun.. The remaining 12 pursued courses like
nursing and polytechnic and graduation in a wide array of subjects through their means.
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Efforts were made to sponsor more gi
girl scholars for vocational courses where 10 scholars
were admitted to Himjyoti Vocational institute on full fellowship while 10 were
accommodated on just the cost of meals from 2018
2018-2019.

New Initiative in Education:
Education Realizing the
severe paucity of teachers in government
schools in remote areas, especially for
mathematics and science CHIRAG thought of
bridging the gap by utilizing the latest
technology. CHIRAG collaborated with ee
Vidyaloka, a Bangalore based organization.
Through this collaboration, CHIRAG now runs
the Digital Classrooms Program, an initiative
that began in November 2018. The aim of
these digital classes is to develop an
interactive and creative learning method that
focuses on conceptual understanding than
rote memorization
orization and to bridge the gap between the quality of education in government and
private schools. Currently, the project covers 5 higher secondary schools in the Ramgarh block
of Nainital district, and plans to expand to five more schools in the Ramgarh and Dhari blocks in
the next year.
The project has led to a dramatic increase in
attendance in schools. Certificate of appreciation for
was awarded to 30 students for their regularity in the
school. The students have become increasingly
interested in their studies, completing their homework
on time and asking questions related to topics
covered in the next class. All this has contributed to
a significant increase in the learning levels of
students. Owing to the online program, this year
many transfers have taken place from private to
government schools.
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Table: A. 1 Details of student strength
Name of the
project

CHIRAG
School

Bal-Shishaks/
Para Teacher
Program

Name of
the district

Name of
the block

Number
of
schools/
colleges

Number of children

Nainital

Ramgarh

01 GPS

Male
53

Nainital

Ramgarh
Dhari
Bhimtal
Betalghat
Bageshwar
Hawalbag
h
Kapkot
Kapkot
Kapkot

30 GPS
05 GPS
02 GPS
10 GPS
14 GPS
04 GPS

569
117
39
103
213
71

22 GPS
04 UPS
04 Inter
College
01 UPS
04 MPs

18
04
02
01

Bageshwar
Almora
Bageshwar

Digital
classroom
online
program

Nainital

Ramgarh

Girls
Scholarship
Program

Naintal
Bageshwar
Nainital
Nainital

Ramgarh
Bageshwar
Betalghat
Bhimtal

Total

3 Districts

7 Blocks

Number
of para
teacher/
teacher

121

09

622
124
49
179
234
105

1191
241
88
282
447
176

30
05
02
10
14
04

252
164
248

298
206
238

550
370
486

22
08
12

143

159

302

37
Online
05
Support

---------

65
10
02
03

65
10
02
03

-----

1972

2359

4331

158

Note: GPS- Government Primary School, UPS- Upper Primary Schools,
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Female
68

Total
Students

Our excellence in education is powered by technology and innovations
• One student cleared
Navoday exam
• One student cleared both
Navoday and Jawahar
exam
• .Out of 121, the number
of promoted to Upper
Primary Schools was 119

• Zero drop out rate of the
students
• 23% improvement in the
attendance
• 49% improvement in the
attendance rate during SMC
meetings

CHIRAG
School

Girl's
Scholarship
program

Para
Teacher
/ Bal
Shishek

Digital
Classroom
Program

• In HSC examination, out of 12 students
•7
7 students passed in First Division
• 2 passed in Second Division
• SSC examination- Out of 29
• 27 students passed in First Divisions
• 02 students passed in SecondDivision

• 70% student attendance
• 228 online classes completed and
05 offline classes completed

CASE STUDY – 1
Courage to grow
Jaya Bisht, a shy girl of seventeen, remembers being scared at
fourteen that she would have to drop out of school on account of her
family’s miserable financial condition. Jaya lives with her grandfather,
Lakshman Singh, a farmer in Bichkhali, while her mother and three
sisters live in Quarab. She was in 9th when she was selected for the
scholarship programme initiated by CHIRAG, and feels that her
academic life has evolved completely. Free from the constant worries
about school fees and associated expenses, and with the additional help from tuitions, Jaya
scored
ored 64% and secured the third position in her batch. She has now taken up Humanities in
12th grade and harbors a great desire to be a policewoman, a job that has gained enormous
popularity among girls in recent years. Her grandfather adds that her school is located 8 km from
her house while her tuition is a kilometer away. After the long hours spent in walking, learning
and studying, Jaya also finds the time to help her family with household chores and spend some
quality time with them. He has noticed a si
significant
gnificant change in Jaya’s confidence after receiving
the scholarship, as she hardly opened her mouth earlier and now chats comfortably with
people, often initiating conversations herself. He hopes that her strong association with CHIRAG
continues in the future
uture as their family cannot afford to support her education expenses.
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Case Study - 2
A compassionate career choice
Suresh Chandra, 41 year old once a tutor, was one of the six
candidates who appeared for the exam to be a Balshikshak at
Government Public school (G.P.S.), Shirmoli in 2015. He qualified and
assumed his position at the school and has no plans to drift from the
education sector any time soon. He has three kids who all study in
the school he teaches in, and he and his wife also work as farmers to
supplement their income. Suresh is a local and hails from the nearby
village of Kherda, and picks up most kids on his way to school. Most
kids speak Kumaoni, the local language, as it is instrumental to community life, and are not very
fluent in Hindi. Suresh ensures that the transition from Kumaoni to Hindi in school is smooth and
helps the kids in learning the language by translating everything to Hindi. By 2 nd grade, most kids
are fluent in Hindi and can read complete sentences with ease. Additionally, he includes
Kumaoni songs into the activity sessions to make the children comfortable and also to ensure
maximum participation. Suresh believes that the periodic pedagogical training that he receives
from CHIRAG has made him as competent as the other teachers who teach in the school.
Rajendra Pratap Singh, the head teacher, adds that Suresh’s presence has helped him
enormously, ensuring that he can complete administrative tasks that require his attention without
the previously ubiquitous guilt of leaving the students unattended.

B) NATURAL RESOURCE MANAGEMENT
Spring Recharge Programme
CHIRAG has been working on issues of water and sanitation for the past three decades. Since
2006, it has been working on recharge and rejuvenation of Himalayan springs in a focused way
adopting a springshed hydro-geological approach to try and address the issue of reduced
water availability and deterioration of water quality in the springs.
CHIRAG’s key strategy in all its interventions is to involve the community right from the inception
and seek active involvement from the planning phase to the project implementation phase and
in post project maintenance phase. The focus is on involving the community and building
capacities in basic geology, hydrology and water management. As women are the most
important stakeholders, a conscious effort was made to form women-led water users groups
locally called the Jal Upbhokta Samiti and involve them in recharge activities and overall
decision-making process
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Spring
selection
Monitoring
& Impact
assessment

Advocacy
and
awareness

Primary/Sec
ondary data
collection

Springshed Development
Methodology

Institution
Formation

Capacity
Building

Activity

Treatment
plan

Hydrogeological
Survey

Nine Step Methodology of CHIRAG for Spring rejuvenation

Developing
of
Spring
Atlas:
After
successfully
implementation of 68 springs in Nainital, Almora and
Bageshwar district with the support of Arghyam in April
2018, one State level advocacy workshop was conducted
on 17th August 2018 to create awareness at the state
administration level on the spring recharge program. The
workshop was conducted in the state capital of
Uttarakhand at Dehradun where participants from NITI
Aayog,
yog, ACWADAM, Arghyam, Central Ground water Board
(CGWB), Forest Research Institute, MoWR RD&GR, MBDA
Meghalaya, Forest Department, IISWC, IWP, The Hans Foundation, IIT Rorkee, Himmothan, PSI,
DST, Spring Initiative Partners, Local NGO and Jal Sammitte members
bers from Kulgarh, Chhattola,
Beena, and Siya were present. In addition to creating awareness, the workshop was successful in
getting a buy in from all present to incorporated springshed management at the state level. On
this occasion a ‘Spring Atlas of Ut
Uttarakhand’
tarakhand’ developed by CHIRAG was also launched.
launched
Launching of First Spring Atlas of
Uttarakhand

Springshed Project with Government Department
Department: Through various block and district level
advocacy workshops conducted in the past years, in which
we involved the district development officers like the ‘District
Magistrate’ and the ‘Chief Development Officer’. The
workshops helped create awareness in a b
big way. The District
Magistrates from Almora granted permission and funds
towards spring recharge work in his district. A project to
recharge 2 springs under the Kosi river rejuvenation campaign
in Takula and Hawalbagh block was also initiated in 2018
2018-19 in
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Physical activities at Takula block
village

partnership with the Chief Development Officer (CDO) of Almora
Almora.
Springshed training to the agencies/government departments
departments: CHIRAG shared its knowledge
and trained individuals and carried out projects for originati
originations
ons and institutions like IUCN,
ICIMOD, UNDP, Arghyam, Newcastle University, along with
training given to the Government departments like Jalagam
and watershed department, GBPNIHESD etc. In addition,
CHIRAG has given more than 30 trainings to educational
institutions
Developed Detailed Treatment Plan (DTPs) for other agencies:
CHIRAG has developed a ‘Springshed Treatment Plan’ of 14
sites of the forest department in the Kalsi block of Dehradun
district. In addition, 3 springshed Treatment Plan were
Training to agencies
prepared for The United Nations Development Programme
(UNDP) in Chakrata block off Dehradun district of Uttarakhand. With the collaboration of
International Union for Conservation of Nature and Natural Resource (IUCN), CHIRAG prepared
the treatment plans for the revival of one spring each in Uttarakhand, Himachal Pradesh, and
Sikkim state.

Research & Collaboration: CHIRAG collaborated
with Newcastle University, United Kingdom (UK)
and Kumaun University, and carried out a micro
microscale study on forest and spring in Nainital district
of Uttarakhand. For that, we have set up 2
automatic
ic weather stations in different locations
in CHIRAG campuses and 4 communities based
manual weather station in four villages of
Ramgarh block of Nainital district..
Publications on Springshed Management
Management: During
the year, CHIRAG has developed and published
research and awareness generation material on
Spring Recharge activities. The knowledge centre
has all the data collected from the region on
rocks including specimens from the area, manuals
and documents prepared as well as working
models on spring hydrogeology
eology and water
contamination. A spring atlas incorporating
details of 948 springs worked has also been
prepared.
Networking and Recognisation
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CHIRAG has been recognised by the National Institute for Transforming India, also called as NITI
Aayog as the pioneers in Participatory Springshed Management for Himalayan spring
rejuvenation in the country. CHIRAG has played an active role in the formatio
formation
n of the Springshed
Management Consortium for the state influencing policy decisions of Uttarakhand and
continues to work for the water security in the region.
Figure B.1
Sr.no
1
2
3
4
5

Name of
agency
Arghyam
Hans
Foundation
UNDP
IUCN
CDO,Almora
Total

Spring
Recharge
68
25

Treatment
Plan
68
25

0
0
2
95

16
3
2
114

C) Community Forestry and Fodder Programme
This year, 73,204 saplings were planted in 92 hectares of degraded land spread over 40 Van
Panchyat villages. The focus is on planting tree species that are desirable as fodder and
fuelwood by the local villagers. However valuable species specially suited for conserving soil and
moisture are also extensively
ensively used. Overall 25 species
suited for sub-tropical
tropical and temperate climate, mostly
indigenous to the area, are used in the forestry
program. A total of 40,028 direct seed were sown 31
hectares. Community awareness being of prime
importance for success of the initiatives, concerted
efforts were made to streamline the local cultural
approach to forests. This year, 15 capacity building
trainings and workshops conducted with the
members of van-panchyats
anchyats at cluster level. During the
workshop the key issues which were discussed such as the need for social fencing, income and
expenditure details, operation and maintenance of the plantation areas, minor forest produce
distribution, roles and responsibilities of the van
van-panchayats.
panchayats. A total of 518 community members
membe
participated from 24 villages. Seven van
van-mahotsavs
mahotsavs were organized in which 487 community
members participated across all project areas. A total of 113 quintals of fodder grasses were
planted in 20 hectares of van-panchyat
panchyat land. Convergence with Govt. Departments
partments - A lot of
different activities like plantation,
lantation, direct seed
eed sowing and grass plantation activities
activit
have been
carried out in 10 village’s van -panchyat
panchyat w
with
ith the support from Government programmes like
MNREGA project. Convergence has been done in Rs. 7,36,982 in
n 48 hectare of Van Panchyat
land.
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D) HEALTH
CHIRAG Rural Health Center, Sargakhet
Difficult terrain, lack of infrastructure, transport reduces the accessibility to for both curative and
preventive health services in the hilly region. In 2009, CHIRAG
Rural Health Centre in Sargakhet was established with an
aim to provide basic health care that is quality-oriented
quality
and
sensitive to the need of the community. In order to provide
an optimal level of quality of service, the centre caters
through OPD, dental, ante-natal
natal care, occupational
therapy and emergency care. CHIRAG Rural Health Centre
attends to broad range of medical conditions.
conditions

FigureD.1:
1: Category of illness attended at CHIRAG Rural Health Centre
Outpatient( New and Follow up)
Musculoskeletal and Connective tissue
Gynaecological conditions
Antenatal Care
Cardiovascular/ Circulatory Condition
ENT
Skin
Eye
Central Nervous System Condition
Peripheral Nerve Condition
Respiratory Condition
Gastrological Intestional Condition
Infectious /Parasitic Condition
Endocrine/ Metabolic Condition
Geniato Urinary Condition
Sexual Health
Mental and Behaviour Condition
Paediatric( Developmental Disorder & other infection)
Dental Condition
Total

Male
367

Female
336

Patients
703

0
0
139
38
150
35
67
50
205
340
100
65
112
04
08
190
407
2277

240
550
108
11
217
45
33
52
216
184
84
19
22
01
07
110
840
3075

240
550
247
49
367
80
100
102
421
524
184
84
134
05
15
300
1247
5352

The statistics divulge a significant number of the cases of orthopaedic, antenatal care,
reproductive conditions, skin, paediatric, water
water-borne
borne disease and dental. The results reveal
major health concerns among the hill farm women. These women contribute as
a major work
force in agricultural and small scale industrial sector. They play varied role as an agricultural
labourer, self –cultivator,
cultivator, in reality manager of their homesteads. The women of varied ages
were found succumbed to long hours and heavy burden of work in difficult terrain and
environment. Most of them were ignorant about the symptoms of anaemia, dietary requirement
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for pregnant women, joint pain, injuries like fractures and reproductive conditions. The nutritional
status and knowledge of hilly women
omen was found inadequate and needed special interventionsinterventions
counseling, occupational therapy etc
etc.
Figure D. 2: Statistics of patients availing Occupational Therapy

Patients For Occupational Therapy
60
40
20

Female

0

Male
New case
Follow up

Hence, over time with the demand for restoration of function of those having cognitive,
physical,
ysical, learning, mental illness or other disorder, CHIRAG Hospital felt the need to integrate
Occupational Therapy services in their rural primary health care settings. The consultation service
was started once a week from mid
mid-May 2018 to develop an understanding
standing of the scope of this
sector. Patient's family members were coached for a home program. Gradually, as the word
and awareness spread among the community and medical fraternity more referral started to
come and the patient got access to a new resourc
resource.
Fig D.3:
3: Statistics of patient underwent dental procedure
Services ( Dental)
Extraction
Scaling
Crown & Bridge
Root Canal
Restoration
Complete Denture
RPD
Gingivectomy
Frenectomy
Total

Male
134
11
28
48
21
5
11
1
1
260

Female
205
14
53
85
15
13
24
4
2
415

Total
339
25
81
133
36
18
35
5
3
675

It is surprising to find a higher prevalence of dental conditions in the hilly region. Some reasons
could be faulty oral hygiene or changes in the dietary pattern. But, many times, oral care was
considered as the last priority because, of lack of service. Due to which the untreated disease
resulted in the destruction of oral tissues. Dental health facility at CHIRAG Rural Health Centre is a
big help for those in desperate need in Ramgarh and Dhari block. The dental clinic has a
functional treatment chair with
th necessary cleaning, scaling, and facility for other dental
procedures. We continue to provide quality dental care at a reasonable rate. We look forward
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to expanding the reach of this service by conducting oral health camp in the remote village,
schools to screen the patient and refer them back for required dental treatment in the clinic. The
opportunity to generate awareness on oral hygiene to the school children and the general
community is also being explored. A total of 1247 dental patients were examined and cured.
Case Study - 3
Anjali, age 23 (name change for confidentiality) resident of Ramgarh, was a case of antenatal
care at CHIRAG Rural Hospital. Her case history, important screening tests and full examination
was conducted by the doctor at CHIRAG Helath Center. Anjali had a supportive family who
accompanied her for a check-up. She had few issues in the 1st trimester like anaemia and
symptoms of nausea. In the 2nd trimester, she came with the complaint of less movement of the
foetus. On examination, a faint foetal heartbeat was detected. She was immediately referred to
the higher centre for management. The ultrasound revealed that the umbilical cord was
wrapped around the neck. After the treatment at higher centre, she was fine. The babies follow
a natural progression to settle in the final birth position. During, the routine check-up, Anjali’s
abdomen was examined to find out whether the foetus head was lying up or down or sideways.
The timeline for the foetal position is somewhere between 26 weeks or so. In some cases, it
makes it a little longer. The doctor didn’t want to take a chance as she suspected that the
baby’s position wasn’t right and may lead to difficult or dangerous deliveries. Another
ultrasound was conducted to confirm everything was okay. The purpose of antenatal care is to
ensure no harm is caused to the mother during the pregnancy and to keep the foetus healthy
during the antenatal period. Timely diagnosis and appropriate advice has ensured not only the
healthy child birth but also the health of the mother.
Figure D.4: Medical and Rehabilitation Services Offered at CHIRAG Rural Health Centre
Services( Medical and Paramedical)
Medical / Surgical Procedures (Minor)
ECG
General Xray
Pathological Test
Occupational Therapy (New & Follow up)
Ayurvedic Treatment
Pharmacy (Out patient & other)
Aids and Appliances( if supplied at ChiragCentre)
Referral to Higher Centre
Patient under observation (u/o)
Dental procedures

18 | P a g e

Patients
286
26
775
4118
85
2208
6841
445
35
52
675

Case Study- 4
Suresh, a case of dermatitis called as Vicharchika in Ayurvedic Science, approached the
ayurvedic at CHIRAG Rural Health Centre. He ran pillar to post to find resolute to his nevernever
ending problem. Suresh had spent lots of money on treatment at various places. He was
depressed and without a job too. His both the lower limbs had developed discolouration and
open wounds. On complete examination and test, Ayurvedic treatment was recommended.
Initially, the treatment showed slow prognosi
prognosis,
s, since he had a heavy intake of steroids through
allopathic medicine. But, he didn’t lose hope. He continued the treatment religiously with trust.
His condition changed positively. Now, he feels at ease and is able to attend to his work and live
a normal life.
Health Camps
CHIRAG Rural Health Centre has been organising monthly camps in collaboration with other
organizations for quite some time. The pregnant women
get advice on ante-natal
natal care and free ultrasound
checkup during this camp. Apart from helping antenatal
condition,
abdominal
ultrasounds
and
pathological test are also conducted for various
conditions.
This year apart from regular camps, we conducted
camp with Leprosy Mission for skin and eye conditions.
The purpose of these camps is not just providing health
services but also to create an environment to sensitize
the community on health issues. Health check up was also done for students and parents at
Chirag School and that under the girl fellowship program. The high incidence of dental problems
p
was observed with the school children. They were screened and referred to the Dentist for
further management.

E) LIVELIHOOD
In a changing socio-cultural
cultural scenario, creating sustainable livelihood opportunities for
communities have assumed critical importance. Identifying suitable opportunities based on
available skill and competencies, providing skill enhancement training in identified livelihood
options, creating market access for local produce and access to credit are key components of
CHIRAG’s livelihood
ivelihood strategy. We have worked on all these aspects and have attempted to
create an even playing field for the community and especially for women and small marginal
farmers. Various interventions under livelihood promotion are given below
below.

Community
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Formation of
Self Help Group
(SHGs)

Federation/
Group of
SHGs

Farmer
Producer
Company/
Enterprises

Level of institutions
formed

Business Development in 2018
2018- 2019
Microcredit and Livelihood Options
137 Self Help Groups with a total membership of 1,386. The cumulative
savings of these groups were Rs. 63.40 lacs and the total inter-loans
inter
availed during the year was Rs. 65.13 lacs.

Farmer Producer Company
Marketing
arketing of fresh fruits and vegetables, procurement and sale of
pulses and spices and the provision of improved seeds. This year the
total turnover of company was around 15,26,000/
15,26,000/-

Livestock based enterprises
The total turnover of all four enterprises are Rs. 41,74,760.

Common Facility Centre
A total of over 500 SHG members associated with CFCs. During the
year the CFCs did a turnover of Rs. 7.45 lacs.

Agricultural Extension
This year, a total of 375 farmers cultivated wheat crops in 991 nalis of
land. The average production was 75 kgs per Nalis.
243 farmers from 8 villages grown Pusa basmati VL
VL-1509
1509 variety in
around 243 nalis of land as compared to last year it was 112 nalis, 54%
area increased compared to last years.
26 farmer sown onion seed in 14.75 nalis of land and around 95 kgs of
seed obtained.
196 farmers planted VL pyaz
pyaz-3
3 variety on onions on 63.5 nalis of land.
The average production was around 257 kgs per nali.
This year pulses like Pigeon pea and lentil was also cultivated by
around 55 farmers in around 150 nalis of land. The average production
of Lentil was 15 kgs and 22 kgs of pigeon pea per nali.

Animal Husbandry
In 2018-19,
19, artificial inseminations (AI) of over 700 were done both on
cows and buffaloes from which the para
para-vets
vets got an income of
around 2 lacs.
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Table E.1: The details of the Livestock Based E
Enterprise are as under.
Year of
inception

SHGs

Number of

Turnover

Involved

Members

2018-19

Aurvedic Medicine
Poultry feed
Cattle feed

2009

17

139

5,32,791

Cattle Feed
Poultry Feed

2009

15

200

13,50,548

Dairy
Khoya making
Sweets

2016

13

91

8,61,427

Cattle feed
Dairy
Input Supply

2015

40

246

14,29,994

85

676

4,174,760

Name of Enterprise

Nature of
Business

Gau Palak Sangh,
Suyalbari
Parvatiya
Pashupalak Sangh,
Reetha
Shyma Devi
Swyata Sahakarita
Federation
Utthan Swyata
Sahakarika
Federation
Total
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THE TEAM
In March 2019, there were 76 full time employees in CHIRAG. Out of them, 64 works in different
programs, 4 are support staff and 8 work in administration and finance. The proportion of women
staff is 28%. A large proportion of these development professionals have been with CHIRAG for
over a decade and have made invaluable contributions in achieving the organization’s goals,
making a difference in the lives of thousands of families. The field teams are distributed over 10
operational areas.

Table 1: Staff Break up
Programme

Support

Admin &
finance

Total

Female

20

0

1

21

Male

44

4

7

55

Total:

64

4

8

76
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VOLUNTARY DISCLOSURE
In the spirit of transparency, CHIRAG voluntarily discloses the following information:
Governance
o None of the members of the Governing Board are related to each other by blood or
marriage.
o The Executive Director is not related to any member of the Governing Board by blood or
marriage.
o Elections to the Governing Board are held as per the rules of the Society. However, no
policy of rotation of members of the Governing board is followed.
o No members of the Governing Board received any remuneration from CHIRAG during
the year.
o The Governing Board met more than twice during the year with the requisite quorum.
o Minutes of the meeting were documented read out and approved in the subsequent
meeting.
o The General Body of the Society approved the Annual Report and the Audited
Statement of Accounts.

BENEFITS TO STAFF
Gross Salary and Benefits
(Rupees per month)

Male

Female

8,000-10,000
14
08
10,000-15,000
17
09
15,000-25,000
16
03
More than 25,000
08
01
STAFF REMUNERATION (GROSS SALARY AND BENEFITS IN RUPEES PER ANNUM)

Highest paid full time regular staff

Rs. 8,93,952/- per year

Lowest paid full time regular staff

Rs. 96,480/- per year

Total

22
26
19
09

Note: This includes basic salary, cost of living allowance, provident fund (including
CHIRAG’s contribution), medical benefits, medical and accidental insurance and
scholarship. All figures are as on 31st March 2019.
COST OF TRAVEL
Total cost of international travel incurred by CHIRAG during the year: NIL
Total cost of national travel incurred by CHIRAG during the year: Rs 63,443/-
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GOVERNANCE
There are 26 members on the CHIRAG General Body of which 5 form the Governing Board duly
elected by the General Body. The Governing Board members are:
Mr. Radhesh Lall

Chairperson
Engineer and Entrepreneur

Prof. Malavika Karlekar

Vice-Chairperson
Author and Editor, Centre
Women’s Development Studies

for

Mr. Keshav Desiraju

Member
Former Secretary, Government of
India

Prof. Brij Mohan Tankha

Retired Professor, University of Delhi

Ms. Kamani Prakesh

Consultant -Social Development

25 | P a g e

OUR PARTNERS
CHIRAG remains indebted to the following organizations:
Institutions
1. ACWADAM

11. CEDAR

2. A & A Book Trust

12. ARGHYAM

3. New Castle University, UK

13. Give 2 Asia

4. Berkeley Reafforestation Trust

14. Kumaun Grameen Udyog

5. Pangea EcoNetAssets Private Limited
6. Ernst & Young Foundation

15. The Hans Foundation
16. International Union for Conservation of
Nature and Natural Resources (IUCN)

7. NABARD

17. IIT, Roorkee

8. Rajeshwar & Susheela Dayal Charitable Trust

18. CDO, Almora

9. Himmotthan Society
10. Tata Trusts

19. UNDP

Individuals
1. Ashish & Deepa Arora

9. Dr. Ruma Mukherjee

2. Arundhati Deosthale

10. Murli Krishanan

3. Dr. Nilam Shinde

11. Suraj Juneja

4. Elizebeth Menchester

12. Vandita Dubey

5. Arvind Kumar

13. Prof. Malavika Karlekar

6. Gita Krenek
7. Nikhilesh Senapati
8. Ashish Mukherjee

Interns & Volunteers
Sr.n
1
2
3
4
5
6
7
8
9
10

Name of Intern
Bajeet Kaur
Anil Misquith
Jaison Jose Thomas
Col. Yogesh Dungarkoti
Joseph Karl Broemel
Rakashita Bisht
Puja Baruah
Ankita Jhamtani
Saloni Goel
Jeevantika Kalra
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University
Tata Institute of Social Science (TISS), Mumbai
Azim Premji University, Bangalore
Azim Premji University, Bangalore
IIHMR, New Delhi
Kurve Wustro, Germany
Uttarakhand University of Horticulture and Forestry
Shiv Nadar University, Noida
Shiv Nadar University, Noida
Shiv Nadar University, Noida
Shiv Nadar University, Noida
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Our heartfelt thanks to Dr. Ruma Mukherjee and Dr. Puran Lall for their continued support to
CHIRAG hospital.
We would like to acknowledge the support of the local community of the area where we work
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ANNEXURE – 1 : ACCOUNTS
Central Himalayan Rural Action Group (CHIRAG)
Balance Sheet as on 31st March 2019
Current Year (Rs)
Liabilities
Corpus Fund

Previous Year (Rs)

4,25,07,766

4,20,11,328

81,51,112

76,50,442

1,66,14,531

1,71,98,658

-

-

Reafforestation Fund

6,44,512

6,44,512

Chirag Education Fund

1,23,155

1,85,391

30,14,909

52,21,983

7,10,55,985

7,29,12,314

Fixed Assets

1,66,14,531

1,71,98,658

Investments

4,22,48,672

4,20,86,646

1,15,38,811

1,28,93,433

6,49,971

7,29,577

4,000

4,000

7,10,55,985

7,29,12,314

Reserve Fund
Fixed Assets Utilization Fund
Transport Fund

Current Liabilities
Assets

Current Assets, Loans and Advances
Closing Stock of Medicines and Consumable
Cash, Bank Balance and Term Deposit
Loans and Advances
Security Deposit (endorsed in favour of
Government Authorities)

Signed on behalf of Chirag
Chairperson: RadheshLall
Member: Malvika Karlekar
Executive Director: Badrish Singh Nehra
General Manager Finance and Administration: B. K. Kabdwal

In terms of our report of even date annexed
For S Ramanand Aiyar and Co.
Chartered Accountant
Registration No. 000990N

R Balasubramanian
Partner
New Delhi
M No. 080432
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Central Himalayan Rural Action Group (CHIRAG)
Receipts and Payments Accounts for the year ended as on 31st March 2019
Receipts
Current Year (Rs)

Previous Year (Rs)

Balance as on 1st April 2018

2,57,55,049

2,84,85,796

Project Funding
Foreign Contribution

2,23,49,894

2,09,98,444

Local Contribution
Rural Health Services

1,25,19,835
24,66,342

1,96,29,058
18,08,771

29,76,985
9,76,895

28,24,312
11,21,326

68,85,748
7,39,30,748

43,58,467
7,92,26,174

466,942

2,68,892

Donations
Interest
Others
Payments
Berkeley Reafforestation Trust
The Hans Foundation
For- Education Programme

48,00,519

-

For- Spring Recharge Programme
Himmotthan Society

75,74,217

1,14,23,047

For-E-wash Project
For Maximizing Mountation Programme (MMAP)

57,30,106
15,80,473

61,09,635
15,84,962

7,06,870
3,39,375

9,32,959

Sir Ratan Tata Trust
For- Natural based Livelihood Project

-

10,57,552

For Maximizing Mountain Agriculture Programame
For Uttarakhand Livelihood Restoration Programme (ULRP)

-

61,665
290,589

21,81,228
49,84,884

51,90,372
54,35,778

For Integration of Microfinance (IMF)
For FPO’s - Nainital

8,32,246
11,004

11,45,830
73,880

For FPO’s - Bageshwar
Rajeshwar & Susheela Dayal Charitable Trust

37,201
3197806

40,534
2308709

Ernst & Young Foundation (E&Y)
For Afforestration Project

8,69,738

6,58,423

Newcastle University (Pappadam) For Research Programe
Other Payments (FCRA)

For Central Himalayan Livestock Initiative(CHLI)
For Central Himalayan Education Initiative (CHEI)

For Strengthening of Producer Institutions for AgriProduce Marketing

-

5,75,113

ARGHYAM
India Education Collective (ICE) for Transforming

6,31,141

32,97,756

School Programme
Pangea-Eco-net Assests Pvt. Ltd. For-Tree Plant

3.93,635

1,78,397
-

Zila Abhinav fund, Almora For- Spring Recharge Kosi
Ashok Leyland Ltd. For- Spring Recharge Programme

5,78,528
1,30,161

-

16,74,513
26,97,885

23,19,817
7,52,295

89,86,629
2,55,25,647
7,39,30,748

97,64,920
2,57,55,049
7,92,26,174

Rural Health Services
Chirag School
Other Payments
Balance on 31st March 2019
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Central Himalayan Rural Action Group (CHIARG)
Income and Expenditure Account for the year ended as on 31st March 2019
Income

Current Year

Previous Year
(Rs.)

Project Funding
Foreign Contribution
Local Contribution
Donations
Rural Health Services
Interest
Others
Projects in Progress
Expenditure
Berkeley Reafforestation Trust
The Hans Foundation
Himmotthan Society
Maximazing Mountain Agriculture Program
Other Payments (FCRA)
Newcastle University (Pappadam) For Research Programme
Natural Resource based Livelihood Project
Maximazing Mountain Agriculture Program
For Uttarakhand Livelihood Restoration Programme (ULRP)
For Central Himalayan Livestock Initiative (CHLI)
For Central Himalayan Education Initiative (CHEI)
For Integration of Microfinance (IMF)
Rajeshwar Susheela Dayal Charitable Trust
For FPO’s –Nainital
For FPO’s -Bageshwar
Ernst & Young Foundation (E&Y)
Strengthening of Producer Institutions for Agri-produce
Marketing
ARGHYAM
India Education Collective (ICE)
PANGEA-EcoNet Assests Pvt. Ltd. For Tree Plant
Zila Abhinav Fund, Almora For Spring Recharge Kosi
Ashok Leyland Ltd. For Spring Recharge Programe
Rural Health Services
Chirag School
Other Payments
Total Expenditure
Available Funds
Appropriations
Transferred to project in progress
Surplus for the year transferred to Reserve Fund
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(Rs.)

2,08,13,796
1,25,19,835
29,76,985
24,66,342
20,38,996
47,23,868
50,37,541
41,106,976

1,97,84,808
1,96,29,058
28,24,312
18,08,771
11,11,843
40,44,009
52,19,013
42,627,347

4,66,942
1,20,49,020
57,30,106
15,80,473
3,39,375
7,06,870
21,81,228
49,84,884
8,32,246
25,15,506
11,004
37,201
869,738

2,68,892
1,14,23,047
61,09,635
15,24,472
7,77,759
10,57,552
61,665
290,589
51,90,372
53,58,783
11,45,830
20,16,209
73,880
40,534
6,58,423

6,31,141
3,93,635
5,78,528
1,30,161
17,12,299
26,97,885
1,03,99,209
4,88,47,451
27,69,572

5,75,113
32,97,756
1,78,397
22,92,967
7,52,295
97,20,719
5,28,14,889
23,36,212

28,53,029
(83,457)

50,37,541
(27,01,329)

ANNEXURE – 1 (CHIRAG TEAM 2018-2019)
Abhishek
Ajay Singh Bisht
Amit Singh Bisht
Anand Singh Bisht
Anil Chandra Binwal
Anil Kumar Keshari
Asha Sah
Basanti Bisht
Bhagwati Danu
Bhashkaranand Joshi
Bhim Singh Negi
Bhupal Singh Bisht
Bhupal Singh Jeena
Bimla Bisht
Bipin Kumar Kabdwal
Bishan Singh Raikwal
Champa Pandey
Chandan Singh Bisht
Chandan Singh Chamiyal
Chandan Singh Mehta
Chandra Bhakuni
Deep Chandra Kandpal
Devendra Singh Nayal
Dinesh Pandey
Diwan Ram
Diwan Singh Mehta
Dr. Badrish Singh Mehra
Dr. Mahendra Singh Bisht
Dr. Mukul Singh Bisht
Dr. Pooran Lal
Ganesh Singh
Ganga Joshi
Geeta Arya
Geeta Bisht
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Girish Chandra Budhani
Govind Singh Bisht
Harendra Singh Nayal
Harish Chandra Palaria
Hema
Hema Bisht
Hemlata Tiwari
Jaswant Singh Bisht
Jitendra Singh Bisht
Kailash Chandra Joshi
Kanchan Arya
Keshav Dutt Joshi
Khushal Singh Bisht
Kiran Bisht
Kishore Singh Rautela
Krishan Chandra Bhandari
Krishan Kumar Nayal
Kunti Bisht
Kusum Tiwari
Lakshami Biroria
Lalit Mohan Tiwari
Lalit Mohan Tiwari
Lata Harbola
Leela Pant
Madhavi Dangwal
Mahendra Singh Bisht
Mahendra Singh Raikwal
Mamta Mer
Manju Kholia
Manoj Singh Bhandari
Meera Bisht
Mohan Singh
Mohan Singh Bisht
Munni Bisht

Naveen Chandra Bhatt
Om Prakash Pandey
Pan Singh Bisht
Pooran Singh Raikwal
Pradeep Rastogi
Prakash Chandra
Prayag Dutt Bhatt
Prema Tiwari
Pritam Singh Rautela
Pushpa Devi
Pushpa Negi
Raghvendra Singh Bisht
Rajani Mehta
Rajat C
Rajendra Singh Bisht
Ram Singh Bisht
Ramesh Chandra Palaria
Rekha Danu
Sandeep Dutt Bhatt
Sanjay Joshi
Shashank Palur
Suman Das
Sumit Arora
Sunder Lal
Sunder Singh Nayal
Surendra Singh Negi
Suresh Kumar
Tara Singh Bisht
Thakur Singh
Tulsi Negi
Vijay Vidyarthi
Vikram Singh Raikwal
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